
PUBLIC OTICE AND AGENDA 

County of Shasta 
Community Corrections Partnership (CCP) Executive Committee Meeting 

Wednesday, February 5, 2020, 2:30 pm 
City Hall, 2"d Floor - Caldwell Park Confere nce Room 

777 Cypress A venue, Redding CA 

WELCOME & INTRODUCTIONS 

1. PUBLIC COMMENT 

Members of the public will have the opportunity to address the Committee on any 
issue with in the jurisdiction of the Committee. Speakers will be limited to three 
minutes . 

2. APPROVAL OF MEETING MINUTES 

Committee members will review and approve minutes from the Jan uary 15 , 2020 
Executive Committee Meeting. 

3. FINANCIAL REPORT 

A. Financial report on the State a llocation to Shasta County . 

4. DISCUSSION ITEMS 

5. ACTION ITEMS 

Executive Committee 
Members 

Tracie Neal, Probation, Chair 

Bill Schueller, City of Redding 
Police Department 

Eric Magrini, Sheriff's Office 

Stephanie Bridgett, District 
Attorney's Office 

William Bateman, Public 
Defender's Office 

Melissa Fowler-Bradley, 
Superior Court 

A. Committee members shall review, discuss, and consider approving the FY Donnell Ewert, Health and 
2020/21 budget requests and directing the Probation Department to develop Human Services Agency 
di stribution percentages consistent with the methodology used in prior years. 
Should the item not be approved, the committee shall consider approvi ng a special meeting for this purpose. 

6. OPERATIONAL UPDATES 

7. OTHER ITEMS FOR DISCUSSION/FUTURE AGENDA ITEMS 

8. MEETING SCHEDULES 

Advisory 
Executive 
Advisory 

9. ADJOURN 

March 18, 2020 
May 20, 2020 
June 24, 2020 

Caldwe ll Park Conference Room 
Caldwell Park Conference Room 
Caldwell Park Conference Room 

2:30 pm to 5:00 pm 
2:30 pm to 5:00 pm 
2:30 pm to 5:00 pm 

In compliance with the Americans with Disabi li ties Act, Shasta County wi ll make available to any member of the public who has a disability a 
needed modification or accommodation, including an auxiliary aid or service, in order for that person to participate in the public meeting. A 
person needing assistance to attend this meeting should contact Teresa Skinner, Senior Staff Analyst at Probation at 530-245-6220 or in person 
or by mail at 2684 Radio Lane, Redding, CA 96001, or by emai l to tskinnerl@co.shasta.ca.us at least two wo rking days in advance. 
Accommodations may include, but are not limited to, interpreters, ass istive listening devices, accessible seating, or documentation in an alternate 
format. If requested, this document and other agenda and meeting materials can be made available in an alternate fom1at for persons with a 
disabili who are covered b the Americans with Disabilities Act. 

Public records that relate to any of the matters on this agenda (except Closed Session items), and that have been distributed to the members of the CCP, 
are availab le for public inspection at the Shasta County Probation Department, 2684 Radio Lane, Redding, CA 96001. This document and other 
Community Corrections Partnership documents are available on line at www.co.shasta.ca.us. Questions regarding this agenda may be directed to Teresa 
Skinner, Sen ior Staff Analyst at Probation at 530-245-6220 or by e-mail at tskinner@co.shasta.ca.us. 



MEMBERS 
Tracie Neal 
Bill Schueller 
Eric Magrini 
Stephanie Bridgett 
William Bateman 

Melissa Fowler-Bradley 

Donnell Ewert 

Attendees: 

Community Corrections Partnership (CCP) 
Executive Committee Meeting 

January 15, 2020 
City Hall - Caldwell Park Conference Room 

777 Cypress A venue, Redding CA 

Title of Agency 
Chief Probation Officer - Chairman 
City of Redding Chief of Police 
Shasta County Sheriff " Shasta County District Attorney / 
Shasta County Public Defender 
Shasta County Superior Court ~a presiding 
judge or designee of the superior co~ 
HHSA - the head of the county department of 
mental health " ~~ 

"\ ..... 

Present Absent 
x 
x 
x 

x 
x 
x 

x 

Erin Bertain, Carol Ulloa, Eric Jones, Dominic Evanzia, PliD. , Teresa Skinner - Shasta County 
Probation Department 
Elaine Grossman - County Administrative Office 
Jason Barnhart - Shasta County Sheriff's Office 
Shawn Watts - Shasta County Superior Court 
Melissa Field - Shasta Gounty Health and Human Services Agency 
Brian Muir, Nolda Short Shasta County Auditor Controller's Office 
Randy Abney - Department of Adult Parole Operations/California Department of Corrections and 
Rehabilitation (DAPO/CDCR) 
Joel Northrup - Shasta CSounty Marshal' s Office 
Tara Levin - GEO Reentry 
Misti Hard - Shasta College 
Jackie Durant - HOPE City 
Chris Ormsby- Smart Center 
Faydra Koenig - The Commons 
Steve Kohn - Member of the Public 

Meeting Overview 

The meeting was called to order at 2:32 p.m. A quorum was present. Introductions were made. 

Public Comment 

No public comment. 

Approval of Meeting Minutes 
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Bill Schueller moved to approve the November 20, 2019 minutes. Donnell Ewert seconded the 
motion. Motion passed: 6 Ayes, 0 Noes 

Financial Report 

State Allocations to Shasta County 

Elaine Grossman distributed a FY 19120 Revenue handout and stated the landscape side is the 
typical report through 4 of 12 payments and everything seems to be on track. She said the reverse 
side is the historical tracker including updates to revenue and growth as included in the Governor's 
January 10, 2020 budget. She reported the change to the FY 19/20 estimated revenue was 
immaterial and the FY 20/21 amounts are included as estimates to the extent they can estimate the 
percentage of the growth Shasta County will receive because growth is calculated by a formula 
using data she doesn' t have. 

Discussion Items 

None. 

Action Items 

2020121 Budget 

Tracie Neal stated that normally the January meeting consists of budget planning discussions and 
review of the budget packet and they bring the adjusted budget back in February for a final vote. 
She said last year there was a desire to make motions and move forward at the January meeting 
but, because the agenda didn't include an option to take action on the budget proposal, they 
couldn't make the motion for final approval in January and had to include the vote on the agenda 
in February. She said she agendized the item so they will review and discuss the requests for 20/21 
and have the option of taking action at this meeting or bringing it back in February for further 
discussions and action. 

Erin Bertain distributed the Budget Packet and stated the top page is the same format provided 
every year. She said the good news is the estimated expenditures for 2019/20 are coming in about 
$900,000 less than budget. She explained the primary place for those savings is in salary savings, 
mostly in Probation. She stated Probation prioritizes the order in which vacant positions are filled. 
She stated there is a little bit of savings in the DRC contract because they budget the DRC as if 
they will be at capacity every day for the whole year, which is highly unlikely. She said that 
interestingly, she is not projecting any savings in the rest of treatment, which is a good thing 
because it means that people are being referred and accessing treatment. She said the Governor's 
Budget includes an increase to the base allocation which resulted in about $275 ,000 additional 
revenue for Shasta County. 

Erin Bertain continued by saying the not so good news is they are projecting to spend over two 
million dollars of the fund balance in the current fiscal year. She reminded the group they have 
been deficit budgeting, budgeting to expenditures higher than the anticipated revenue, and for the 
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last few years as well as the current year they have been deficit spending as well. She noted that 
she removed the reserves from the documents . She explained in prior years they dedicated a 
percentage of the funding to set aside for reserves but since the reserves are now being spent, there 
is no longer a reason to continue tracking separately. 

Erin Bertain continued by saying the overall budget requests this year include an increase of about 
$424,000. She pointed out two fund balances projected to be negative at the end of FY 19/20 -
one in mental health and the other in the Jail. She said they wouldn't be acting to correct these 
during this meeting but would need to take action at a future meeting. She said the negative 
balance in the Jail is related to the overall allocation, and by association their allocated revenue, 
being lower than originally budgeted but the expenditures coming in consistent with the budget. 
She said in Mental Health, in addition to the reduced overall revenue, their 2018/19 actuals 
exceeded what their projections were at budget time last year causing their beginning fund balance 
to be lower than originally projected during last year's budge prncess. She noted the 2020/21 
estimated revenue is not distributed to individual departments but entered as one lump sum until 
after the budget is approved and explained this allows a calculation of the overall fund balance for 
the purposes of this discussion. 

Erin Bertain referred to the second page of the budget acket which included carryover projections. 
She said ifthe budget is approved as is an the budget is 100% spent, which isn't likely, they will 
have about $658,000 remaining at the end of FY 20/21. She said if they spend at 92% of the 
proposed budget amount their fund balance will be about ~ .6 million. She explained that she 
picked 92% because they are projecting to spend 92% of the butlget in FY 19/20. She said they've 
regularly discussed over the last several years the fact they were spending their fund balance at a 
significant rate and would get to a point that the fund balance wouldn't be healthy enough to sustain 
it. 

Erin Bertain continued with the third page of the budget packet which provides an at a glance 
summary of the differences in the submitted oudget for each department from the prior year. She 
explained that she will cover the differences for each department and give the department head an 
opportlinify to provide fuhher explanation or justification. 

Eric Magrini clarified that the fund balance will be $658,298 if they use 100% in FY 20/21, and 
asked what the bal ce would be based on their standard of using that 92%. Erin Bertain replied 
with $1. 6 million and clarified that, while that sounds like a lot, their budget anticipates using $3 
million a year and $1. 6 million is only half of that. 

Erin Bertain reported the Sheriffs Office is requesting a slightly increased budget for Compliance 
based on an anticipated changes to salary and benefits. Erin Bertain said the jail has not requested 
any changes to their budget and has indicated that, although costs are going up, they're aware there 
is no additional money to spend. Eric Magrini said they were intentionally trying to mitigate the 
lack of fund balance. Erin Bertain stated the work release budget is also increased in salary and 
benefits for general increases but reflects no changes to the number of staff. Eric Magrini said 
they' re trying to be mindful of the deficit spending which is why they kept the jail budget flat and 
requested small increases in compliance and work release. Donnell Ewert said that the increase to 
work release is 16% and asked if that was only salary and benefit increases. Eric Magrini said they 
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put another person at work release, since their numbers are going up. Donnell Ewert asked what 
the numbers in the program are currently. Eric Magrini said they were at 140 the last time he 
checked which is up from the beginning of the year when they were 60-70. Donnell Ewert clarified 
that when they cut the staffing back in last year's budget process, they had about 70 in the program. 
Eric Magrini answered in the affirmative. He said inmates sentenced to six months or less go to 
Work Release. He said he thought the recent increase was a spike or an anomaly but it seems to 
be more of a trend. Donnell Ewert asked if the budget includes an additional position. Eric Magrini 
said the position was allocated previously but was unfilled and is now filled. Erin Bertain said the 
budget request submitted includes four positions, two correctional deputies, a correctional 
sergeant, and a public safety service officer which is consistent with the FY 19/20 approved 
budget. Tracie Neal asked if it was six positions before. Erin Bertain answered in the affirmative. 
She said the FY 20/21 budget requests includes an increase of almost $2,000 in other charges, an 
increase of just under $1,000 to services and the remaining increase is in salary and benefits but 
the number of positions hasn' t changed. Donnell Ewert said he needed further clarification and 
asked if there was a new position or not. Erin Bertain replied that there is not a new position and 
said that a whole new position would be more than $80,000. She explained that the increase could 
be because the employee assigned now is at a higher step than the one previously assigned which 
could make a significant difference. She gave the example of the changes to the positions 
requested by Probation in which the cost of some positions went up and some went down based 
on the pay scale of the person currently assigned to the position. Donnell Ewert asked if they can 
figure out what caused the change. Erin Bertain replied that she would need to ask Mike Lindsey 
to find out what specifically caused the change in costs but she can say the budget justification 
only includes four positions. Donnell Ewert said he just wants to know why the budget has 
increased by $80,000 given the numbers she provided regarding services and supplies. Elaine 
Grossman said they included a 3% cost ofliving increase according to the narrative. Donnell Ewert 
said the difference is 16%. Erin Bertain said that PERS rates are increasing as well with an increase 
of 4% scheduled for Public Safety Positions. Elaine Grossman pointed out the narrative says 
"based on 20/21 PERS rates and other benefits estimated." She said in addition there's also a 3% 
cost of living on top of that. Eric Magrini said that Mike is off work, otherwise he would have 
been there today, but he can get that information, Erin Bertain said she's believes it includes a 4% 
increase in PERS for safety, plus a 3% cost of living, and plus step increase. Donnell Ewert said 
that is 11 %. Erin Bertain added if they have someone assigned that is a higher step from the person 
who was previously assigned to work release the additional step would account for the 5%. Tracie 
Neal asked about the number of people on work release. Eric Magrini said that the last time he 
looked there was about 140, but that was before the end of the year. Teresa Skinner said that it 
took a little bit of a dip in December to the 120's, but it was still above 100. Eric Magrini said he 
would confirm the numbers and the bring data to the next meeting. 

Donnell Ewert asked about the Sheriffs ideas regarding changing the approach on how 
Compliance could work. Eric Magrini said he is considering the idea of structuring the team similar 
to the San Antonio model which consists of having a specific, fulltime team to work with the 
mental health crisis and response unit and who would receive Crisis Intervention and Mental 
Health Training. He stated San Antonio has a team who is trained in de-escalation and responds 
to people having a mental health crisis. He explained that the traditional police uniform and marked 
patrol units can raise that level of anxiety. He said when they had the compliance team they were 
in unmarked vehicles and wore load-bearing vests with had sheriff markings that could easily be 
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doffed and they could still have protective gear. He said this team could serve a dual role and could 
do compliance enforcement until a call comes in from Hill Country. He said Hill Country primarily 
responds to the Redding Basin and doesn't serve much of the rest of the county in part because 
they don't have the security force or law enforcement presence like they do within city limits. He 
further explained that if Hill Country responds alone to the rural areas, backup could be 30-45 
minutes out. He said if they had access to this team, they could respond together. He stated this 
team would also alleviate patrol from having to respond to those calls. He explained the goal of 
patrol is to clear the call and move on to the next call but this team could spend a little more time 
and help mitigate these incidents at a lower level. He said the San Antonio model has shown a 
significant decrease in use of force when dealing with individuals with mental illness which 
lowered the potential for law suits, work related injuries to the officers, and injuries to the client. 
He said as they move forward, and he gets his feet underneath him in this position, he would like 
to explore using this model and work with CCP funds and maybe money from mental health to 
fund a team here in Shasta County. Donnell Ewert said that San Antonio is a much larger 
jurisdiction and can have a full-time team whereas Shasta County has an economy of scale problem 
and can' t fund a team to only provide this type of response. He said this plan would allow the 
team to have multiple hats while still being specially trained to respond to calls related to a mental 
health crisis and address the special needs of these types of calls better. Eric Magrini added that 
they could take the time to slow down, handle it appropriately, and try to bring a peaceful remedy 
to the situation. He said he was talking to Joe at Hill Country and he said they receive an average 
of two calls per day. Donnell Ewert asked if RPD would be willing to participate on this multi
disciplinary team as well. Bill Schueller replied that he could see a lot of value in that. He stated 
some of their officer involved shootings have happened on these kinds of calls and may have 
benefited from this kind of response. Eric Magrini said there could be additional funding to 
offset/reduce some of the CCP funding of the compliance team. Tracie Neal said there may be 
some grant funding available that could be applied for. 

Erin Bertain said there are a few changes in HHSA. She explained her initial understanding was 
the increase to Mental Health was for salary and benefits with a reduction in the Medi-Cal 
reimbursement. She stated after additional conversations following the distribution of the handouts 
she found there were several changes. She said one of the changes, which happened in FY 2018/19 
and caused the increased expenditures during that period, was they corrected the way they were 
billing. She stated instead of billing 100% of the Clinician and Social Worker cost with a 50% 
offset in Medi-Cal revenue, they were billing 50% of the total cost and offsetting 50% of that with 
Medi-Cal Revenue. She reported the budget they've submitted anticipates billing in the way it 
was always intended. She said the second item proposed in this budget is to fund the mental health 
clinician that is part of the Behavioral Health Court (BHC). She explained that when BHC was 
originally funded, the CCP funded a probation officer and a social worker, and mental health 
funded the mental health clinician. She stated it wasn' t an existing program, and was part of this 
new program, but wasn't something that the CCP funded. Donnell Ewert explained they originally 
thought BHC would only require a small piece of a clinician but it has turned out to be a full-time 
person. Erin Bertain said since it's turned into a full-time position, they are requesting to fund that 
full time clinician less the Medi-Cal revenue for BHC. She further explained there is an increase 
to General Assistance, which is related to a 40% increase to the dollar amount of the benefits that 
people receive. She said it is not necessarily an increase to the number of people receiving the 
benefits, but it is an increase to the amount of money each person receives monthly. Donnell Ewert 
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clarified the increase was $335 per person. Erin Bertain stated it is something that can't be 
controlled by HHSA. Donnell Ewert explained the GA benefit is tied to CalWorks and when the 
state raises the CalWorks benefit, they raise the GA benefit. Erin Bertain reported the HHSA 
budget includes a decrease to the social worker position because the projected time spent on these 
activities is based on the County Expense Claim. She reported the last change, which is a decrease 
to the HHSA budget will be offset by an increase on the probation side, is to officially move the 
funding for the AB 109 analyst to probation. She reminded the group that Dominic, who is the 
analyst, works with and is supervised by HHSA so he can benefit from their knowledge base and 
experience, but technically belongs to probation to allow him access to the data from the law 
enforcement side. She explained this change isn' t really a change but a shift from one department 
to the other. 

Tracie Neal asked what funds are currently being used to pay for that clinician. Donnell Ewert said 
they used 1991 mental health realignment and 2011 behavioral health realignment and match those 
funds with Medi-Cal. Tracie Neal asked if they are requesting to add the clinician to their CCP 
staffing. Erin Bertain answered in the affirmative. 

Eric Magrini reported the deputy that moved to work release is F step, plus they had the COLA's, 
the PERS increase, and the correctional deputies were able to negotiate certificate pay at two 
different pay scales: 2.5% for intermediate and 5% for advanced. Donnell Ewert thanked him for 
the information. 

Erin Bertain said the Public Defender (PD) hasn' t requested any changes for salary and benefits, 
but has requested additional funds to purchase and maintain a veliicle for the social workers. She 
stated they fund two social workers and referred the group to the documentation in the packet 
about the things the social workers have been doing. She explained there is a need for them to go 
in the field to work with and transport people. William Bateman stated their social workers were 
using a temporary vehicle, which was decommissioned three months ago, and have recently been 
using their investigator's vehicle. Tracie Neal asked if they could pull it from the planning funds 
they get each year. Erin Bertain answered in the affirmative. 

Erin Bertain continued by saying the District Attorney (DA) didn't have any changes to staffing 
and only included adjustments for salary and benefits based on rate increases. She said the DA will 
get a reduction in the amount of CCP funds due to the increase in their direct allocation. She 
explained the difference between how the DA and PD request additional CCP funds. She said the 

. PD requests funding specific to the social workers and use their direct allocation to fund their other 
staff. She stated the DA submits a request for everything they want funded offset in part with their 
direct allocation. She clarified this is just for their DA budget, not for victim witness. She said the 
request for Victim Witness includes an increase based on salary and benefit increases. 

Melissa Fowler Bradley said she had a question about data and the number of defendants being 
served through the misdemeanor drug diversion program, which is what is primarily funded in 
their CCP budget request, but she didn't think there was anyone at the meeting from the DA's 
office to answer it. Tracie Neal said they do have some information that was submitted in the CCP 
Fiscal Year 2019/20 survey to the BSCC which was approved in November. Tracie pulled the 
report and said 704 cases were reviewed and 50 individuals were identified as meeting the criteria 
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for diversion. She explained engaging participants has been a struggle and while efforts have been 
made to contact participants, they have failed to participate in services provided. She said two of 
the 50 individuals were successful in completing the program in FY 2018119 and two more have 
already been successful in FY 2019/20. She stated their CCP Annual Report also includes 
misdemeanor prefiling diversion and the data is similar. She said they review of a lot of cases, but 
not a lot of people enter or engage in the program. Melissa Fowler Bradley wondered if, given the 
numbers for the people that are actually qualified for that program, if it is a worthwhile expense. 
She said it's something they want to do but they're not seeing results with the numbers being so 
low. Tracie Neal said they recently received a Prop 47 Grant which will hopefully increase the 
number of defendants who engage in the DA' s program. She stated their compliance officer has 
also gone out in the field to try to locate and connect with diversion participants to support the 
program. Melissa Fowler Bradley observed it seems like the number of screened and the eligible 
seem like justifiable numbers, but the number engaged and successful in the program aren't good 
and need to be higher. Donnell Ewert asked what their target number was for the Prop 4 7 grant. 
Tracie Neal said they would be serving 50 at a time who would be referred from various places 
including the misdemeanant diversion program, the court calendar, via review of jail bookings, as 
well as other avenues. 

Erin Bertain said the Probation Department budget request includes adjustments for staff salary 
and benefits based on rate changes. She stated they ave also included to officially move the 
analyst from HHSA's budget into the Probation budget. She oted, as they have done in previous 
years even though it' s not a change, they've included continuing funding for the SB678 staff. She 
explained that consistent with the past requests tliey include these positions in the AB 109 budget 
but if SB678 money comes in higher than they anticipate they spend SB678 funds rather AB 109 
money. She reminded the group that, as she explained earlier hen she talked about the salary 
savings in the current year, these positions are filled last when they have vacant positions in the 
Adult Division. She said the}\ fill the regular AB 109 positions, regular SB678 positions, and county 
funded positiens funded thlough other discretionary funding prior to filling the positions formerly 
funded by SB678 but now funded by AB109. 

Eric Magrini said he heard there was going to be a change in SB678. Tracie Neal replied the SB678 
numbers are calculated based on the return to prison rate of those individuals under supervision 
and the formula is based on three funding components. She said in some cases these individuals 
are granted supervision, violate, and then are sent to state prison for the probation violation. She 
said, as they have talked about over the years, Shasta County sends a lot of people to state prison, 
which affects these numbers significantly. She reminded the group of the SB678 committee who 
analyses the data and will be doing a report out to the CCP later this year. She said Shasta County 
always had one of highest return to prison rates in the State. She explained during the years, when 
their return to prison rate increases from the prior year, they get the base allocation of $200,000 
and if their rate decreases from the prior year, they get a higher amount. She said they watch it 
very closely and it really fluctuates from year to year. She stated it is not stable funding for them 
and the CCP has helped them out over the years which has allowed for consistent services and 
supervision. She explained the Governor is proposing to stabilize and increase the funding in his 
proposed budget released on the 10th. She said his proposed budget for 2020/21 includes $124.8 
million for SB678. She said she's heard there is no formula and funding will be based on the 
highest payment between the years of2017/18 to 2019/20, but she needs to confirm. She explained 
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it' s the Governor's proposed budget and a lot happens between now and when the budget gets 
approved. She said there will be accountability measures and data requirements, and she does not 
know what that will look like. She stated the CCP growth allocation is partially based on the 
SB678 data and she does not know how the Governor plans to handle that. She said the data is 
gathered by calendar year and is looked at quarterly and reported. She stated in 2018 they returned 
215 offenders, which is the highest number of offenders they have returned to state prison since 
2013. Eric Magrini clarified that once they establish their funding formula of those three years and 
they establish that base pay, that will remain regardless of how they perform. Tracie Neal stated 
the budget language currently says it would be that way but she is still waiting to hear further 
details. She said if they are looking at the highest they've received from FY 17 /18, 18/19, and 
19/20, they have the potential to get $746,000, because that was their highest in those three years. 

Bill Schueller asked if there is a plan, since they are deficit spending $3 million per year, and are 
going to run out of money quickly. Tracie Neal agreed that they are, and said they should always 
be reviewing expenditures and planning for cuts. She stated they are hoping that Dominic, the 
collection of data, and review of services will assist with identify potential areas to cut. She said 
they've had a lot of discussion in the past about establishing outcomes, looking at deliverables, 
and calculating the cost for an offender to participate in different programs. She stated this calendar 
year brings a lot of unknowns including the Bail Reform Initiative on the ballot in November 2020, 
which could impact their SOR program, and Measure A. She said it is going to be a process for 
them and during this next year, with Dominic~ s help, they will be seriously looking at each of the 
funded programs and services and determining what' s working, what ' s not, and the cost benefit. 
She said she hopes they can get the compliance team concept up and going, but if not, it may be 
an area to reduce expenditures. She said since she has been on the CCP they've had a reserve and 
the CCP has made the decision to deficit spend by upscaling services to meet the needs of public 
safety and the change in population. She said the population at Probation and within the jail have 
changed considerably since realignment. She stated every year Erin brings projections which have 
consistently indicated this time was coming. Bill Schueller said he understands the spending, and 
he gets it, but the end is near. Donnell Ewert stated he appreciates Bill bringing this up because if 
he had sole control on the budget, he wouldn' t rush toward the cliff. He said he would plan a little 
bit more for a softer landing. He asked if they really want to be dramatic next year and the 
following year, or do they want to try to do some cutting now so that it's not quite as painful next 
year. Bill Schueller asked if there was some low hanging fruit out, like the DA diversion program, 
that could be cut from this budget. Eric Magrini said it is hard with a new County Executive Officer 
coming in, and not knowing what perspectives and priorities will change or what new ideas may 
come to fruition. He said right now, he doesn't know if making these decisions with all the 
unknowns is something they should engage in. Erin Bertain said ifthe SB 678 funding is stabilized 
the way they hope, it would mean that Probation's CCP budget would be reduced by about 
$500,000 because the requested budget is based on them only receiving the guaranteed base of 
$200,000. Donnell Ewert clarified that they would have another $500,000 in SB678 revenue. Erin 
Bertain answered in the affirmative and said it would make a significant difference, because they 
would then have $2.1 million next year and the ongoing expenses would be $500,000 less. Tracie 
Neal said Probation receives a significant amount of AB 109 money and the Sheriff receives the 
next highest amount. She stated they would be talking about rehabilitative services and staff that 
refer to treatment, provide supervision, and hold offenders accountable. She said the cuts are going 
to be impactful to the entire system, because if their staff decreases, and their caseload numbers 
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increase, it impacts their ability to monitor and supervise and get people to treatment, and make 
treatment referrals. She said SheriffBosenko indicated the money spent in the jail funds two floors 
of the jail and reductions in this area will be impactful on the incarceration. 

Melissa Fowler Bradley indicated they are going to see an awful lot of changes this year. She said 
Governor Newsome has already started talking about shortening terms of probation for offenders 
to two years, and is willing to provide some additional money. She said with Bail Reform in 
November, they're going to see a whole lot of changes. Tracie Neal said the Governor has also 
proposed in his budget for Probation to provide services and supervision to the misdemeanant 
population which will be a change in practice and impactful. She also agreed that if Bail Reform 
passes, it will impact the entire criminal justice system. Melissa Fowler Bradley said there would 
be money attached to Bail Reform, if that happens, whicli would hopefully help the Sheriff and 
Probation who would carry the bulk of the load. She stated it ill be a year in which they will see 
some of the biggest changes they've seen in the last decade. Tracie Neal agreed. Donnell Ewert 
asked if they are arguing to wait to make cuts to programs and go with status quo because there 
are going to be so many changes. Melissa Fowler Bradley replied that it is unlike her, because she 
usually plays it safe, and while she doesn' t think it' s a good idea to hav millions in reserve, they 
need to use the money for the purpose it was intended for. She explainetl because there are so 
many unknowns that are going to occur before the end of the fiscal year, she would cautiously go 
forward with the status quo. She said they would still have savings because positions stay vacant 
longer than they wish they would. She said they could be considering what they would have to 
term if they get to that point. Donnell Ewert asked Brian Muir for his thoughts. Brian Muir said 
even if they chose to go forward with the budget as is, they could look at it at mid-year and try and 
make some of those decisions so they could start winding some things down and don't have the 
cliff that they're talking about. He said they are talking about laying people off, and it is a lot better 
to have a plan and do it over a number of months, and is easier on the staff and on the services that 
they are providing. 

Bill Schueller asked what the next steps were. Tracie Neal replied they could approve certain items 
or the entire budget if they want today. They could also continue the conversation to the next 
meeting in February. Slie stated s e liked Brian's idea about reviewing it midyear or maybe 
committing as a committee to reviewing it every couple of months. She indicated when Probation 
has funding concerns they hold positions vacant, just in case, so they are not looking at layoffs. 
She said being proactive is going to be important this next year for all funded departments . She 
reported that because he SOR numbers have been down significantly, they have held one of the 
two allocated Deputy Probation Officer positions vacant. She said their capacity in that program 
is 100, but the numbers have been much lower. She added that for the first six months of the fiscal 
year, GPS usage has been down significantly. She said Probation has averaged only 36%, so the 
spending on the contract will be low. Eric Magrini asked why it was low. Tracie Neal replied that 
people just aren't being placed on GPS. She said internally they are constantly looking at the GPS 
and SOR programs and they know they don't need two Probation Officers if there is less than 50 
offenders in the SOR program. She said every department that receives CCP funding should be 
doing the same, using internal checks and balances and a CQI processes. 

Bill Bateman made a motion to approve the budget with a plan to, at every meeting, agendize how 
they are going to cut in the next fiscal year. He said with what Brian said about employees losing 
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jobs, they really do have to have a plan in place. He said this is going to have significant impacts 
on the criminal justice system, and they do need to roll it out as gradually as they can to protect 
people and the system as a whole. Tracie Neal clarified that the motion is to approve the budget 
and on every executive agenda, agendize to review the budget and come up with a plan. Bill 
Bateman answered in the affirmative. He said they could modify that if someone wanted to 
supplement the motion, but considering the amount of money that needs to be cut, it would be 
prudent to have those discussions. Bill Schueller agreed and said they are approaching a big cliff 
rapidly and they need to start doing something right away. Teresa Skinner asked if he was 
seconding the motion. Bill Schueller answered in the affirmative and seconded the motion. 

Erin Bertain asked if they could amend the motion to include Probation doing the distribution 
percentages as they have done in years past so they can get revenue amounts to all the departments 
rather than waiting for the committee to vote on them at the next meeting. William Bateman said 
he had no objections to the amendment. Bill Schueller agreed. 

Eric Magrini asked if, considering the concerns that were brought up with the DA, they want to 
bifurcate them out and come back at the next meeting specifically to discuss those issues or are 
they comfortable with the motion. Melissa Fowler Brl:l.dley said that she was not comfortable with 
the DA' s part. She said that she thinks they are scarce dollars that are not providing enough benefit. 
She pointed out that they don't have the DA here, and she would hate to do anything without them 
being here to make their case. Bill Schueller asked if they could come back next time and amend 
the budget if necessary. Tracie Neal said if they have concerns and are thinking of amendments, 
they should hold off for further discussion at the next meeting due to the budget percentages. Bill 
Schueller asked when they needed to get the budget approved by. Tracie Neal stated they set their 
February 5th meeting earlier than normal for the county buageting process. Bill Schueller clarified 
that if they brought it back in February, that would be okay. Eric Magrini said he knows for fiscal 
people, the sooner the better. Donnell Ewert said they had never approved the budget January. Erin 
Bertain agr~ed and said that budgets for the County are generally due in March, so February will 
work. She reminded the Committee that February 5th is three weeks away which is not a significant 
amount of time. She said if there are concerns with the DA's request and programs, they would 
want to let them know because they would only have 2.5 weeks to meet the Brown Act deadline 
for the agenda. Elaine Grossman suggested, ifthe only question today is the DA portion because 
they aren't here to help explain, the other departments' budgets could be approved and the agenda 
item for February 5th could be "consider the DA request and adjust the percentages as applicable." 
She said it just means they won't be able to figure out the percentages until after the 5th_ Tracie 
Neal stated in prior years they've gone through each item and approved them so they could approve 
certain items and table others for February. She said they would have to vote on the original motion 
and then bring another motion. Donnell Ewert said he could not support the motion. He said it 
would be imprudent for them to be increasing the budget by over $400,000 given the reality that 
they face. He said they at least need to have a flat budget if not a lower budget than last year. He 
said if they had a flat budget, they would have a projected $1 million fund balance, and probably 
realize a $2 million fund balance which would actually fund next year, without more cuts, in 
theory. He said it is imprudent given the circumstances to be increasing the budget. He suggested 
that between now and the February 5th meeting they should all be looking at what they can trim so 
they can reduce their budget, not increase it. 

10 



Motion Failed: 2 Ayes (William Bateman, Bill Schueller), 3 Noes (Donnell Ewert, Eric Magrini, 
Tracie Neal), 1 Abstention (Melissa Fowler Bradley) 

Eric Magrini said the DA needs to be at the table for this, it's only fair, and he would want the 
same if he was in their position. He said that is the reason he didn't vote for bifurcating them 
without giving them the opportunity to have a conversation on their budget. Tracie Neal said she 
supports Donnell's idea of having departments figure out if they can propose a flat budget. She 
said she appreciated Melissa's comments on the DA budget and program and supports reviewing 
programs, data and deliverables when considering funding . Donnell Ewert said he didn' t think it 
has to be that everyone comes back with a flat budget, but overall they should have a flat budget. 
He said they shouldn' t just cut by percentage, they should look at results, what's working and 
what's not working, and what's more valuable to them and cut appropriately. He said he thinks 
they need to do their due diligence and when they reconvene on the 5th they will have a better sense 
of what they can do. He said they can get their revised budget documents to Erin ahead of time on 
whatever date she needs. Erin Bertain said by the 31st they need to have the agenda done, which 
means she would need to have everything, at the very latest, by the morning of the 29th, which is 
only two weeks, to give her time to prepare the documents. 

Eric Magrini asked how soon something like the team concept for Compliance could come to 
fruition. Donnell Ewert asked if Eric was asking if he would pay for the officers. Eric Magrini 
asked if there were any funding sources that Donnell was aware of through his revenue streams 
that could help fund or offset funds for the compliance team o take on the additional duties. Tracie 
Neal said in addition to that question, they need to get the Compliance team back together and co
located to start doing the work. Eric Magrini agreed. Donnell Ewert said Tracie would know more 
about grants coming out of the BSG:C, because those are the kind of grants that they would need 
to go for. Eric Magrini said the way current staffing levels are projected, by May or June, he could 
see that co-located compliance team back online. Tracie Neal asked what that co-located team 
would look like since the funding request consists parts of positions: 0. 7 of a sergeant, 1.3 5 of 2 
deputies, 0.5 of an Agency Staff Services Analyst, 1 Service Records Specialist, and 0.325 Service 
Records Specialist III. Eric Magrini said he would get back to her. Donnell Ewert said that it is 
easier for him to just pay for his own people than to pay for others, meaning it is easier for him to 
cut his request and just pay his people with his resources because it is health related and paying 
for officers with his funding streams is problematic. Eric Magrini asked ifthere are funding sources 
to stand up a team with the functionality for crisis interventions. Donnell Ewert said he could keep 
funding Hill Country's Crisis Team but they would need to find a BSCC mental health/law 
enforcement prevent incarceration kind of grant to fund the officers. Tracie Neal said there is not 
any out right now. Donnell Ewert said there is going to be another round of the County Medical 
Services Program, and this last round they applied for funds to supplement the Prop 4 7 Grant, so 
the next time around maybe they could start thinking about a package related to this effort. He 
reiterated that he wouldn' t be able to pay for officers, but he would be able to pay for health 
professionals working on the team. 

Bill Schueller asked what happens next. Donnell Ewert recommended they don' t take any action 
on the budget, which would not require a motion, but agree by consensus they are going to go back 
and look at their stuff and try to reduce their requests with the goal of having at least a flat budget. 
Tracie Neal said they needed to get everything to Erin by the 29th. Melissa Fowler Bradley asked 
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if they could meet later in February. Erin Bertain said the meeting they had originally set in 
February was later but members of the committee weren' t able to attend so they moved it to the 
5th . She said there was a suggestion to move it to March, but that would be too late for the fiscal 
people to prepare their county budgets. Tracie Neal stated they can' t change the date of the 
February 5th meeting because it is not agendized. She suggested they could schedule a special 
meeting. Eric Magrini said that he was good with the 5th. 

Erin Bertain committed to sending an email out to the fiscal staff from the departments so they 
knew what was expected of them and the deadline. 

CCP Plan 

Tracie Neal said they have been doing some significant work on the CCP Plan. She reported she 
and Stephanie have met a couple of times to discuss changes and Elaine sent some corrections, 
primarily grammar and basic corrections, which had been added. She said once they move forward 
with approval, there will be formatting cleanup to do. 

Melissa Fowler Bradley asked if on page 3, on the last paragraph that starts "crime prevention", 
should that be "component" instead of"competent". Tracie Neal agreed it should be "component". 

Bill Schueller said, on page 18, Community Supervision, second bullet point, it says "Recidivism 
as defined by subsequent arrests was taken out and replaced by bookings into the Shasta County 
Jail. He asked why they are removing "arrests" especially when they have a very full jail. Tracie 
Neal said they use jail bookings because it's hard for them to track the arrests on individuals. She 
asked if there was a way that officers could identify and categorize the type of supervision a person 
was on when they made an arrest. Bill Schueller said it is possible, it would require some training 
for staff, but they could document categories like misdemeanor, AB109, PRCS, etc. Tracie Neal 
said that was the tricky part because right now sometimes individuals who are on formal felony 
probation get reported as an AB109ers. She said she didn't see it in the Governor' s budget, but 
she's heard the Department of Justice may be running a bill to improve and overhaul the SRF 
system, which would assist in improved identification of individuals by law enforcement on the 
street. Bill Schueller asked how they track bookings. Tracie Neal said they look at all the bookings 
monthly, so at any given point they know how many of Probation' s populations (PRCS, MS, and 
Felony) are booked. Teresa Skinner said that every morning Probation looks at the bookings for 
the previous day. She stated they have a chart that goes back for years that tracks, for every month, 
how many people got booked into the jail on technical/probation violations, new crime, SOR 
violations, and work release/alternative custody program. Tracie Neal said it's a hand count and 
she didn't think they could take on another hand count related to all the individuals arrested. She 
suggested they could leave it in there with the goal of implementing a way to track it and indicated 
there are just some challenges with accuracy. Bill Schueller said he thinks they are missing a 
significant part of the population. He stated they cite and release more people because of the jail 
capacity issues. He said he would like to leave it in and he can try to get his staff to try to figure 
out a technical way of making it work and would get some education and training provided to 
officers related to the correct way to categorize the individuals arrested. He said they could create 
whatever categories were needed and once they establish the database, Dominic could run a query 
anytime they wanted. Tracie Neal clarified that Dominic would be the double-checking 
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mechanism. Bill Schueller answered in the affirmative. Tracie Neal said it will be left in. She 
clarified the cleanup of the data section included removing measures they weren't collecting or 
were unable to collect and adding data points they were already collecting and felt it was important 
to include. Bill Schuller said he would talk to his people and see if they could figure out a way and 
will report back at the next meeting. Eric Magrini said there is already something built into 
Spillman. Bill Schueller clarified they have AB 109 specified but they would need to separate 
further to include the other populations. Tracie Neal said they would want Felony Formal on 
Supervision, PRCS, MS, Court Conditional Revocable Release, Parole, and all of the other 
categories so they can be broken down. Eric Jones asked if the Sheriffs Office would do the same 
thing. Bill Schueller said once they set it up for RPD it sets it up for everyone else. He said they 
would just have to get the other agencies trained. 

Melissa Fowler Bradley said on page 26, paragraph C, under Shasta' s Most Wanted, in the second 
to the last line, they should leave the number "five" out, because they don't do five offenders, but 
rather than saying "two", how about they just leave "each week offenders are identified". Tracie 
Neal agreed. 

Bill Schueller said, on page 20, Day Reporting Center, it says "Felony recidivism on all 
participants" and "Felony recidivism on participants who have completed/graduated from the 
program", and asked why it is felony only. He requested all felony and misdemeanor convictions 
be counted. It was agreed to make this change. 

Donnell Ewert motioned to approve the CCP Plan as amended. BUI Schueller seconded the motion. 
Motion Passed: 6 Ayes, 0 Noes 

Operational Updates 

Tara Levin thanked those who were able to make it to the DRC graduation the previous night. She 
said they had 13 graduates, all of whom plan on being active in their aftercare and mentorship 
program. Eric Magrini said it was his first time attending and it was very well done. 

Donnell Ewert said Robert from Shasta College sent out a report via email that morning. He said 
he didn't know ifthe Shasta College representatives could comment on some of the findings . Misti 
Hardy said she couldn't because it's the first week of the semester and she hasn't had a chance to 
review it. Tracie Neal said Robert would be doing a presentation on STEP-UP at a future meeting. 
Donnell Ewert said it was a very positive report. Misti Hardy reported they just got the Dean's List 
back for last semester and they have 39 students on the Dean's List. Donnell Ewert said the most 
significant finding included in the report was the persistence of students in STEP-UP. He stated 
the students in STEP-UP stay enrolled throughout the school year at a higher rate than the general 
population of the college. He said that was remarkable and a testament to the program. He stated 
it' s never too late and people need second, third, and fourth chances because they can succeed. 

Future Agenda Items 

There were no additional future agenda items. 
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Next Meeting 

Tracie Neal stated the next meeting is February 5, 2020. 

Adjourn 

Eric Magrini motioned to adjourn. Donnell Ewert seconded the motion. 
Motion passed: 6 Ayes, 0 Noes. 

Meeting adjourned at 4:18 p.m. 
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2011 Realignment Revenue Re!;!Ort FY 19-20 
CCPEC 

Fiscal Year 2019-2020 (Twelve Months 7/1/19 - 6/30/20) New Revenue February 5, 2020 
Revenue Time Period (8/16/19 - 8/15/20) Account As of January 29, 2020 

GOV 1/10/20 542603 
% per CCP State Revenue Budgeted County % Balance % Payment History & 
Revenue Estimate Revenue Total Total Remaining Remaining Month I~ Target Info 

Appropriations (no growth} w/growth Receipts Receipts In Projections Projections 09/25/19 668,106.62 
100.00% 8,380,245.00 8,861 ,668.14 3,524,344.15 42.06% 4,855,900.85 57.94% 10/28/19 679,665.66 

11/26/19 833,408. 18 
Sheriff (235) 4.56% 382, 139.17 395,427.00 160,710.09 42.06% 221,429.08 57.94% 12/26/19 673, 107.60 
Jail (260) 36.43% 3,052,923.25 3,159,082.00 1,283,918.57 42.06% 1, 769,004.68 57.94% 01/28/20 670,056.09 
Work Release (246) 3.34% 279,900.18 289,633.00 117,713.09 42.06% 162, 187.09 57.94% Pending 0.00 
Subtotal/Sheriff 44.33% 3, 714,962.61 3,844, 142.00 1,562,341 . 76 42.06% 2, 152, 620. 85 57.94% Pend ing 0.00 

Pending 0.00 
General Asst (542) 0.27% 22,626.66 23,413.00 9,515.73 42.06% 13,110.93 57.94% Pending 0.00 
Mental Health (410) 1.18% 98,886.89 98,884.12 41 ,587.26 42.06% 57,299.63 57.94% Pending 0.00 
Social Svcs (501) 0.24% 20,112.59 20, 112.02 8,458.43 42.06% 11 ,654.16 57.94% Pending 0.00 
HHSA (502) 0.87% 72,908.13 75,443.00 30,661 .79 42.06% 42,246.34 57.94% Pending 0.00 
Subtotal/HHSA 2.56% 214,534.27 217,852.14 90,223.21 42.06% 124,311 .06 57.94% I $3,524,344.15 I 
Probation (263) 42.56% 3,566,632.27 4, 108,531 .00 1, 499, 960. 87 42.06% 2,066,671.40 57.94% Target Target 

To Date Monthly 
District Attorney (227) 2.75% 230,456.74 262,422.00 96,919.46 42.06% 133,537.27 57.94% (5 Months} 698,353.75 
Victim Witness (256) 2.31% 193,583.66 189,000.00 81,412.35 42.06% 112, 171.31 57.94% 3,491 ,768.75 
Public Defender (207) 2.49% 208,668.10 239, 721 .00 87, 756.17 42.06% 120,911 .93 57.94% 

% Target 
Probation (Reserves) 3.00% 251,407.35 Included w!Prob 105,730.32 42.06% 145,677.03 57.94% To Date 

(5 Months} 
Grand Total 100.00% 8,380,245.00 8,861,668.14 3,524,344.15 42.06% 4,855,900.85 57.94% 100.93% 

DA/PD: To fund cost associated with revocation proceeding involving persons subject to state parole, pursuant to 30025 of the California Government Code. 

District Attorney (227) 
Public Defender (207) 
Grand Total 

50.00% 
50.00% 

100.00% 

[State figures subject to change.] 

GOV 1/10/20 09/25/19 27,521 .63 
172,716.00 161 ,513.00 72,589.99 42.03% 100,126.01 57.97% 10/28/19 27,997.79 
172,716.00 161 ,513.00 72,589.99 42.03% 100, 126.01 57.97% 11/26/19 34,330.98 
345,432.00 323,026.00 145,179.98 42.03% 200,252.02 57.97% 12/26/19 27,727.64 

01/28/20 27,601 .94 
Pending 0.00 

[CSAC is California State Association of Counties] Pending 0.00 

County Administrative Office Report - Elaine Grossman 

Target 
Monthly 

28,786.00 

Page 1 of 1 

Target 
To Date 

(5 Months} 
143,930.00 

% Target 
To Date 

(5 Months} 
100.87% 

Pending 0.00 
Pending 0.00 
Pending 0.00 
Pending 0.00 
Pending 0.00 ... I --$__,,._..,.,........-.I . 145,179.98 



AB109 Budget 
' ............ -:--r~ .. ~-... -:-~ :--· ------- -- ··:--.~·~- .... ~-- .. ,.. ... ~? .--, ..... ~~-~7-;;-_~r:.~~ ..... ~~...,·~~~.;..,~- .... ~ .... :-:;-:-W'~~-;. ..... 
.. · ·~4..:,;,· . .: .... , . ,,. __ ,,,~, _, .• 1"'.·"'. ,,.L(,_,_·._~2020/2021 ~ BuCJget,Requests~"""'f · ..... ,_ •~ •.. , <.t. 

Department Explanation FY 20/21 FY 19/20 Change 

Sheriff 
Compliance - Salary & Benefit Adjustments 686,707 674,673 12,034 
Jail - Requesting one less correctional officer and 
reduction to services and supplies 3,066,167 3,158,387 (92 ,220) 
Work Release - Inc. to Salary & Benefits & Operating 574,779 494,593 80, 186 

4,327,653 4,327,653 
HHSA 

Fund all positions with other funding streams 175,297 (175,297) 
General Assistance Increase to individual benefits 114,900 40,006 74,894 
Fund Social Worker Position with other funding stream~ 35,429 (35,429) 
AB109 Analyst - Moved to Probation 75,002 (75,002) 

(210,834) 

Public Defender 
Salary & Benefits - No requested change 215,647 215,647 
Purchase of vehicle - funded from Planning dol lars 
($19,495) 

District Attorney 
District Attorney - Status Quo in all categories 423,935 423,935 
District Attorney - Reduction due to increase in direct 
allocation (36,121) (36,121) 
Victim Witness - Status Quo in all catgories 199,485 199,485 

(36,121) 

Probation 
Reduce staffing by SOR DPO I/II , Salary & Benefit 
Adjustments for remaining staff. No changes to 
operating . 5,617,924 5,608,377 9,547 
AB109 Analyst - Move from HHSA 73,884 73,884 
Continued funding for 7 SB678 staff 
Reduce funding for SB678 staff by 1 SPO 680,274 793,459 (113,185) 

(29,754) 

Total $ (276,709) 



DEPARTMENT 

Sheriff (235) 

Jail (260) 

Work Release (246) 

General Asst (542) 

Mental Health (410) 

Social Services (501) 

HHSA (502) 

Public Defender - Additional CCP 

District Attorney - Additional CCP 

District Attorney - Victim Witness 

Probation 

CCP TOTAL 

DA/PD Subaccount 

Public Defender - Direct 

District Attorney - Direct 

TOTAL 

Fund 
Balance FY 

18/19 

488,024 

-

545,430 

158,359 

10,291 

94,648 

10,868 

4,654,715 

5,962 ,335 

126,116 

143,849 

269 ,965 

AB109 
2020/21 Initial Budget Requests 

Estimated Estimated 
19/20 Fund Balance 

Revenue FY 19/20 

382, 139 352 ,907 

3,052,923 (57,111) 

279,900 348,361 

22,627 96, 116 

98,887 (66, 119) 

20, 113 95,425 

72 ,908 5,527 

208,668 -

230,457 -

193,584 4,967 

4,111 ,217 3,062 ,599 

8,673,423 3,842 ,671 

187,876 121,426 

187,876 139, 159 

375 ,751 260,585 

FY 19/20 
Budget 

674,673 

3, 158,387 

494,593 

40,006 

175,297 

35,429 

75,002 

21 5,647 

238 ,348 

199,485 

6,401,836 

11 ,708 ,703 

185,587 

185,587 

371 ,174 

FY 19/20 
Estimated 

Expenditures 

517,256 

3,11 0,034 

476,969 

84,870 

175,297 

19,336 

67,381 

208,668 

230,457 

199,485 

5,703,333 

10,793,086 

192,565 

192,565 

385,131 

FY 20/21 
Budget 

Requests 

686,707 

3,066,167 

574,779 

114,900 

-
-
-

215,647 

202,227 

199,485 

6,372,082 

11 ,431 ,994 

221 ,708 

221 ,708 

443,416 

Increase/ 
(Decrease) 

from FY 19/20 
Budget 

12,034 

(92 ,220) 

80, 186 

74,894 

(175,297) 

(35,429) 

(75,002) 

-

(36,121) 

-

(29,754) 

(276,709) 

36,1 21 

36, 122 

72,243 

Estimated 
FY 20/21 Fund Balance 
Estimated Available End 
Revenue FY 20/21 

(333,800) 

(3, 123,278) 

(226,418) 

(18,784) 

(66, 119) 

95,425 

5,527 

(215,647) 

(202,227) 

(194,518) 

8,948,335 5,638 ,852 

8,948,335 1,359,012 

221 ,708 121,426 

221,708 139, 159 

443,415 260,584 



AB109 BUDGET DETAIL 

Requested FY 2019/20 Budget 

Assumes ongoing expenses and revenue are budgeted at the same level as FY 20/21 requests. Assumes no growth in years past 19/20. 

DEPARTMENT 

Sheriff/RPO 

HHSA 

Publ ic Defender 

District Attorney 

Probation 

Beginning Fund Balance 

Estimated Revenue 

Estimated Growth 

Ending Fund Balance 

FY 19/20 

4,104,259 

346,884 

208,668 

429,942 

5,703,333 

10,793,086 

5,962,335 

8,673,423 

3,842,671 

FY 20/21 

4,327,653 

114,900 

215,647 

401 ,712 

6,372,082 

11,431 ,994 

3,842,671 

8,948,335 

1,359,012 

FY 21/22 

4,327,653 

114,900 

215,647 

401 ,712 

6,372,082 

11,431 ,994 

1,359,012 

8,948,335 

(1,124,647) 

FY 22/23 

4,327,653 

114,900 

215,647 

401 ,712 

6,372,082 

11,431 ,994 

(1,1 24,647) 

8,948,335 

(3,608,306) 

FY 23/24 

4,327,653 

114,900 

215,647 

401 ,712 

6,372,082 

11 ,431 ,994 

(3,608,306) 

8,948,335 

(6,091 ,965) 

FY 24/25 

4,327,653 

114,900 

215,647 

401 ,712 

6,372,082 

11,431 ,994 

(6,091 ,965) 

8,948,335 

(8,575,624) 

FY 25/26 

4,327,653 

114,900 

215,647 

401 ,712 

6,372,082 

11,431 ,994 

(8,575,624) 

8,948,335 

(11 ,059,283) 



AB109 Budget 
2020/2021 Budget Requests 

Department Explanation FY 20/21 

Sheriff 
Compliance - Salary & Benefit Adjustments 686,707 
Jail - Requesting one less correctional officer and 
reduction to services and supplies 3,066,167 
Work Release - Inc. to Salary & Benefits & Operating 574,779 

4,327,653 
HHSA 

Fund all positions with other funding streams 
General Ass istance Increase to individual benefits 114,900 
Fund Social Worker Position with other funding stream~ 
AB 109 Analyst - Moved to Probation 

Public Defender 
Salary & Benefits - No requested change 215,647 
($19,495) 

District Attorney 
District Attorney - Status Quo in all categories 423,935 
allocation (36, 121) 
Victim Witness - Status Quo in all catgories 199,485 

Probation 
Adjustments for remaining staff. No changes to 
operating. 5,617,924 
AB109 Analyst - Move from HHSA 73,884 
Benefit Adjustments for remaining staff. No changes to 
operating 680,274 

FY 19/20 Change 

674,673 12,034 

3,158,387 (92,220) 
494,593 80, 186 

4,327,653 

175,297 (175,297) 
40,006 74,894 
35,429 (35,429) 
75,002 (75,002) 

(210,834) 

215,647 

423,935 
(36,121) 

199,485 

(36,121) 

5,608,377 9,547 
73,884 

793,459 (113,185) 

(29,754) 

Total $ (276,709) 



SHASTA COUNTY SHERIFF'S OFFICE - COMPLIANCE 

FY 2020/2021 AB109 BUDGET JUSTIFICATION 

V2 

The Sheriff's Office, due to overall staffing levels, shifted from a percentage dedicated 
AB 109 Compliance/Sexual Assault Felony Enforcement (SAFE) team to performing 
AB 109 compliance as part of the patrol and investigative functions of the office. This 
shift, while necessary due to operational concerns , has been one that has been hoped 
to be a temporary operational change to how the Sheriff's Office conducts AB109 
compliance checks and makes contact with persons known or discovered to be AB109 
individuals. While the future can 't be known with certainty, staffing levels for deputy 
sheriff positions has seen improvement and the Sheriff's Office is proposing a return to 
a percentage dedicated compliance team with discussions ongoing of integrating mental 
health crisis response into the team duties. The team would , as has been previously 
budgeted , consist of a deputy sergeant to oversee the AB109 compliance function of 
the Sheriff's Office with two deputy sheriffs to provide compliance checks in 
collaboration with an assigned deputy probation officer if staffing levels allow at 
Probation. Support personnel will continue to handle the routine support tasks 
associated with patrol and investigative contacts with AB 109 individuals. Support staff 
designated in the requested budget for compliance include an agency staff services 
analyst and two sheriff records specialists. The FTE's for all noted personnel are listed 
in the table in Section A. 

The Redding Police Department also continues to assign an investigator to AB109 
compliance , typically operating separately from the Sheriff's Office for day to day 
operations in their respective jurisdictions. However, all participating agencies often 
organize multiagency operations targeting problem cases and collaborate on innovative 
strategies to combat recidivism and individuals who are absconding the court process. If 
the Sheriff's Office and county partners are successful in integrating mental health crisis 
response, it is anticipated that this team may be able to increase positive outcomes for 
persons in crisis . 

A. PERSONNEL 

COMPLIANCE PERSONNEL FT Es 

SERGEANT 0.7 

2 DEPUTIES (EA .675) 1.35 

ASSA 0.5 

SRS I/II 1 

SRSlll 0.325 

RPD INVESTIGATOR 1 Assigned 



Total salaries and benefits requested are based on FY 20-21 PERS rates and other 
benefits estimated using FY19-20 benefit rates . The request includes estimated cost 
of living increases though negotiations are ongoing and the actual is unknown. 

SALARIES & BENEFITS REQUEST: $482 ,756 

B. SERVICE & SUPPLIES 

Service and supplies associated to the requested budget include, though may not 
necessarily be limited to the following categories: uniform, liability rates , range 
training , CPOA membership, l.T. services, data subscription services, fuel , and fleet 
charges. 

SERVICE & SUPPLY REQUEST: $ 29,295 

C. OTHER CHARGES 

Charges from the Redding Police Department for the salary of an investigator 
assigned to work AB 109 compliance. 

OTHER CHARGES REQUEST: $174 ,656 

TOTAL COMPLIANCE AB109 REQUEST: $686,707 



SHASTA COUNTY SHERIFF'S OFFICE - JAIL 

FY 2020/2021 AB109 BUDGET JUSTIFICATION 

V2 

The CCP has previously recognized the need to continue the level of beds being 
provided in the jail and provide funding , first to keep a floor of the jail open and 
subsequently to keep a second floor of the jail open by increasing the financial 
commitment of AB109 funds. 

Additionally, the CCP has funded additional beds for out-of-county placements to 
increase the number of available beds for the purpose of providing added 
accountability. 

While salary and benefit rates for sworn staff continue to climb and public safety fund 
balances dwindle toward zero, the Sheriff's Office is cognizant of the realities of the 
County's AB109 funding streams. The Sheriff's Office initially requested this budget for 
FY20-21 at the same level as FY 19-20 ; however, in order to keep overall 
appropriations requests status quo to FY 19-20 the Sheriff's Office is revising the 
requested AB109 jail budget as shown below. The Sheriff's Office is continuing to 
proposing to allocate a portion of the service and supply budget request to partially fund 
Medication Assisted Treatment (MAT) in the jail. This revised Jail AB 109 budget request 
for FY 20-21 , in order to achieve an overall status quo budget, reduces again the 
number of Correctional Deputies in the funding request by one additional position for a 
total reduction of two positions from the FY 19-20 budget. The new level of projected 
AB 109 staffing for FY20-21 is twelve staff; ten correctional deputies, one public safety 
service officer, and one Sheriff's Senior Service Officer. 

A. PERSONNEL 

JAIL PERSONNEL FT Es 

CORRECTIONAL DEPUTY 10 

SHERIFF'S SR. SERVICE OFCR 1 

PUBLIC SAFETY SRVC OFCR 1 

Total salaries and benefits requested are based on FY 20-21 PERS rates and other 
benefits estimated using FY19-20 benefit rates . The request includes estimated cost 
of living increases though negotiations are ongoing and the actual is unknown. 

SALARIES & BENEFITS REQUEST: $1 ,366 ,167 



B. SERVICE & SUPPLIES 
A percentage of service and supplies are requested to be funded by AB109 funds in 
categories that include: uniforms, liability, household expenses, inmate clothing , 
food , contract medical services, facility maintenance, medication assisted treatment, 
and state fire beds. 

SERVICE & SUPPLY REQUEST: $1 ,200,000 

C. OUT-OF-COUNTY BEDS 
The value of maintaining availability of out-of-county beds for sentenced inmates 
remains high even given the increase in available beds in the jail. 

SUPPLEMENTAL REQUEST: $ 500,000 

TOTAL JAIL AB109 REQUEST: $3,066 ,167 



SHASTA COUNTY SHERIFF'S OFFICE - ALTERNATIVE CUSTODY 

FY 2020/2021 AB109 BUDGET JUSTIFICATION 

V2 

The Sheriff's Office reopened the Alternative Custody Division and operates an 
Alternative Custody Program (ACP) as a result of AB109 funding . Nearly the entire ACP 
budget is funded by AB109 funding . 

The ACP provides alternatives to incarceration and operates numerous programs 
through the work program and provides various other alternatives including home 
electronic confinement. Work programs can provide a sense of accomplishment and 
pride in service to participants and benefit the community, governmental agencies, and 
various non-profit organizations. 

Some of the services provided include: 

• Coordinate with Shasta County Probation for the STEP-UP program. 
• Work with DRC related to the PHASE program for inmates to learn life 

skills . 
• Offer the HELP program for inmates on the work program who are 

attending college, and who carry 12 or more units, to continue college. 
• Provide assistance to Shasta County elderly through the Connected Living 

program. 
• Operate a work farm growing produce and raising chickens for laying ; the 

food and eggs are used in the Shasta County Jail and are donated to 
Connected Living. 

• Provide work services at varied job sites including : 
o Shasta Lake Animal Control 
o Haven Humane Society 
o County Cemeteries 
o Cottonwood Fire Protection District 
o Shasta County Fairgrounds 
o Sheriff substations 
o Shingletown Library 
o Various others 

If an offender is unable to be medically cleared to work, the offender may serve their 
sentence on home electronic confinement. 

In Fiscal Year 2019-20 the Sheriff's Office reduced by two the number of Correctional 
Deputies, made simpler by staffing shortages in the jail preventing full staffing of ACP. 
ACP continues to be staffed by this reduced number of Correctional Deputies; though 
this is not ideal given the increases in numbers of ACP participants. Notwithstand ing 
that, the proposed staffing levels requested to be funded by AB 109 funds is the same 



levels as FY19-20: One Correctional Sergeant; two (reduced from four in FY 18-19) 
Correctional Deputies; one Public Safety Service Officer. 

A. PERSONNEL 

ACP PERSONNEL FT Es 

CO SERGEANT 1 

CORRECTIONAL DEPUTY 2 

PUBLIC SAFETY SRVC OFCR 1 

Total salaries and benefits requested are based on FY 20-21 PERS rates and other 
benefits estimated using FY19-20 benefit rates . The request includes estimated cost 
of living increases though negotiations are ongoing and the actual is unknown. 

SALARIES & BENEFITS REQUEST: $486,831 

B. SERVICE & SUPPLIES 
Due to the ACP program being funded nearly in its entirety by AB109 funds, all 
categories of projected Service and Supplies are included in this request 

SERVICE & SUPPLY REQUEST: $ 77,448 

C. OTHER CHARGES 
Charges include an estimate for Central Service Cost Plan Charges. 

OTHER CHARGES REQUEST: $ 10,500 

TOTAL ACP AB109 REQUEST: $574,779 



Health & Human Services Agency 

FY 2020/2021 AB109 Budget Justification 

General Assistance (542) 

As offenders are released back into the community, assistance is needed for living expenses 
until they can obtain employment or other financial aid . AB109 (CCP) Realignment assists with 
covering these expenses until the offender can get into a more permanent arrangement. 
Beginning in October 2019 these expenditures have nearly doubled due to an increase to the 
Maximum Aid Payment (MAP) Levels. 

After these individuals obtain employment, they are expected to pay back the assistance 
received . These payments are used to offset the costs within this program . 

Budget Request: $114,900 

Social Services (501) 

In an effort to eliminate recurrence of incarceration , employment is sought for the offender 
population that are employable . This involves staff time working with the clients and employers 
to match opportunities with individuals. AB109 (CCP) Realignment was used to cover the cost 
of staff working with this difficult population . In 20/21 Health & Human Services Agency is 
requesting zero AB109 (CCP) Realignment and will primarily use 1991/2011 Realignment to 
fund these costs. 

Budget Request: $0 

Mental Health (410) 

Mental Health and Alcohol and Drug services are a significant need of the offender population . 
Currently a full-time Mental Health Clinician and a full-time Alcohol and Drug Case Manager are 
housed at the Community Corrections Center. 

The Clinician organizes and facilitates orientation for all new offenders, completes a 
comprehensive assessment and makes recommendations to Probation for the level/type of 
mental health care needed based on assessment data. This Clinician also provides minimal 
clinical services and links to local resources for mental health services or to county mental 
health by completing a comprehensive mental health assessment and completes a treatment 
plan and other necessary documents to prove a warm handoff to county Mental Health. 

The Alcohol and Drug Case Manager completes the ASAM for every substance use 
disorder (SUD) client or co-occurring clients as identified by the AB109 Clinician . The case 
manager provides recommendations to Probation on the level/type of SUD services needed. 
They provide a warm handoff to local drug and alcohol programs for those in need of services at 
all levels including inpatient stays. In addition , the case manager goes to the jail weekly or as 
needed to conduct evaluations for offenders preparing for release and meets the offender at the 



jail when necessary to provide a warm handoff to a SUD placement or transitions them to 
county mental health or links them to any other services as needed. 

The Behavioral Health Court (BHC) is a voluntary collaborative court that focuses on assisting 
offenders in addressing the mental health issues that cause them to be involved in the criminal 
justice system. This court has a maximum capacity of 15 offenders and currently has a waitlist. 
Mental Health provides a Fulltime Clinician and a Fulltime Case Manager to this court. In 19/20 
AB109 (CCP) Realignment funded a Fulltime Case Manager. 

The clinician provides a brief assessment of referred clients to determine 
appropriateness for the program. They also complete assessments and treatment plans for the 
participants for substance use disorder and mental health services and make recommendations 
for appropriate level of care needs. Th is clinician also provides links to needed services, works 
closely with the court and the assigned probation officer, and provides crisis 
counseling/evaluation as needed. 

The case manager provides all case management services to the BHC participants. 
They work closely with the assigned probation officer, clinician , and court. In addition , the case 
manager facilitates multiple groups per week for the participants and links them to other drug 
and alcohol services as needed. 

For all the positions funded by AB109 (CCP) Realignment in 19/20, wherever possible, Mental 
Health billed Medi-Cal for services and offsets the costs charged to AB109 (CCP) Realignment 
funding. 

In 20/21 Health & Human Services Agency is requesting zero AB109 (CCP) Realignment to 
cover the Mental Health ( 410) costs associated with these positions, and will primarily use 
1991 /2011 Realignment to fund these costs. 

Budget Request: $0 

Outcomes, Planning, and Evaluation (502) 

Outcomes and evaluation are an important part of ensuring the programs funded by AB109 
funds are being effective. The ability to be transparent with the public and provide accurate 
reporting on these services is essential. In addition , as funding is allocated, it's important to be 
able to evaluate the value of the services being provided. The 19/20 budget request included 
funding for a full-time analyst to be assigned to the Outcomes, Planning , and Evaluation unit at 
the Health and Human Services Agency. This analyst will assist all the departments who receive 
AB109 (CCP) Realignment funding in developing metrics and data collection for their programs. 
They will analyze the results of the data collection and will assist the programs with the 
presentation of the outcomes. They will also coordinate the Shasta County Public Safety 
Realignment Plan Annual Report for the Community Corrections Partnership. In 20/21 the 
Probation Department will budget $73,884 for this position . 

Budget Request: $0 



OFFICE OF THE SHASTA COUNTY PUBLIC DEFENDER 

28 January 2020 

Fiscal Year 2020/2021 Allocation Request 

The Public Defender requests a $215,646.94 allocation in 2020-2021 to continue 
funding our Social Worker and Assistant Social Worker positions. This request 
maintains the amount allocated during the 2019-2020 fiscal year. 

In addition, the Public Defender requests an allocation from the CCP Planning 
Fund of $19,494.33 to purchase a new vehicle for the social workers. 

Social Worker Activity 

From 1November2018 through 31December2019, our social workers placed 90 
clients in long-term inpatient treatment programs. The duration of a long-term 
inpatient treatment program is typically 1 year. 48 clients remain in their inpatient 
treatment programs while 42 either walked away or discharged from treatment. 
During this time, 35 clients successfully completed their long-term inpatient 

. treatment program. 

In addition to connecting clients to inpatient treatment programs, social workers 
create Plans of Action for individuals entering outpatient treatment. From 1 
November 2018 through 31December2019, social workers created Plans of 
Action and placed 51 clients in outpatient treatment programs. Our social workers 
continue to track the progress of 39 clients in outpatient programs. 

Social Worker Vehicle 

Our social workers transport clients from the jail to various inpatient and outpatient 
programs. To transport these clients, social workers utilized a vehicle. Picking 
clients up from the jail, taking them to probation, and transporting them to 
treatment programs facilitates a positive start to recovery. In the past, social 
workers drove a temporary vehicle to transport clients. In 2017 & 2018, social 
workers averaged approximately 6,000 miles a year driving clients to treatment 
programs, meeting with treatment providers, and attending necessary training. 

In 2019, Fleet decommissioned the temporary vehicle utilized by our social 
workers due to transmission issues. An allocation of $19,494.33 is necessary to 
purchase a new vehicle for our social workers. To maintain the vehicle and 
contribute to the vehicle replacement fund costs $3,660 annually. 



Respectfully Submitted, 

W1~fJ...____ 
William Bateman 
Shasta County Public Defender 



TO: 
FROM: 

DATE: 

INTEROFFICE MEMORANDUM 

Community Conections Paitnership Executive Committee 
Stephanie Bridgett, District Attorney 

January 28, 2020 

SUBJECT: FUNDING REQUEST FY 2020/2021 

The District Attorney's (DA) office is respectfully requesting funding in the amount of $423,935 
for Fiscal Year 2020/21. Per the request of the Community C01Tections Paitnership Executive 
Committee we ai·e submitting a flat budget request year over yeai· from 2019/20, to 2020/2021. 
Our actual increased costs in the Fiscal Yeai· 2019/2020 AB109 programs are $28,185 for COLA 
increases. 

This funding serves to dive1t misdemeanor offenders that meet criteria away from the criminal 
justice system. The intent is to find rehabilitative services. This program works in coordination 
with our Victim Witness program that offers a multitude of resources. In addition to offering a 
defender a more productive path, this program reduces the burden on the criminal justice system. 

During the Fiscal Yeai· 2018119, the DA's office filed 9164 criminal cases, of which 1,414 
(15.43%) were AB109 defendants. Total expenses for the DA's Office that are not covered under 
other grant programs are as follows: 

Salaries and Benefits: 
Operating Costs: 
Total Expenses: 

$4,716,302 
$1,344,912 
$6,061,214 

Total expenses for the DA's office directly attributed to AB109 defendants: 

15.43% Salaries and Benefits: 
15.43% Operating Costs: 
15.43% Total Expenses: 

$727,725 
$207,519 
$935,244 

As demonstrated by the numbers listed above, there is a serious need for these programs. The 
District Attorney's office remains committed to serving our community in this capacity. 

Funding Request for FY 20/21 

Current Funding FY 19/20 

Description Amount Description Amount Change 

2.00 FTE DDA $251,912 2.00 FTE DDA $251,912 $0 

1.0 FTE Legal Secretary $71,195 1.00 FTE Legal Secretary $71,195 $0 

0.50 FTE Investigator $59,528 0.50 FTE Investigator $59,528 $0 

Operating Costs $41,300 Operating Costs $41,300 $.O 

TOTAL FUNDING FOR FY 19/20 $423,935 TOTAL REQUEST $423,935 $0 

l 



INTEROFFICE MEMORANDUM 

TO: Community CotTections Partnership Executive Committee 

FROM: Stephanie Bridgett, District Attorney 

DATE: January 28, 2020 

SUBJECT: FUNDING REQUEST FY 20/21 

The District Attorney's (DA) office, Victim Witness, is respectfully requesting funding in 
the amount of $199 ,485 for Fiscal Year 2020/2021. Per the request of the Community 
Conections Partnership Executive Committee we are submitting a flat budget request year 
over year from 2019/20 to 2020/2021. Our actual increased costs in the Fiscal Year 
2020/2021 AB109 programs are $15,886 for COLA increases. 

Crime Victim Assistance Center meets the needs of victims in our community through 
collaborative services provided with courteous, efficient professionalism. Our goal is to 
graciously serve our community members by assisting and advocating for safety, healing, 
justice and restitution. 

Through our Misdemeanor Drug Diversion Program, we have been able to help dive1t 
participants into necessary, suppo1tive rehabilitation services rather into the criminal 
justice process. As we enter our third year, we are looking to expand the reach of this 
program, have loosened criteria and are working to create new partnerships to better serve 
these clients. 

The Restitution Advocates ar·e a great liaison between the District Attorney's Office and 
the Probation Department. The need for these positions is evidenced by increased 
communication with probation, and fewer cases being returned to comt for undete1mined 
restitution orders. 

Current Funding FY 19/20 Funding Request for FY 20/21 

Description Amount Description Amount Change 

2.00 FTE Victim Advocate $158,864 2.00 FTE Victim Advocate $158,864 

Operating Costs $40,621 Operating Costs $40,621 

TOTAL FUNDING FOR FY 18/19 $199,485 TOTAL REQUEST $199,485 

$0 

$0 

$0 



Shasta County Probation 

FY 2020/2021 AB109 Budget Justification 

Program Description 

Shasta County's Community Corrections Partnership (CCP) plan includes three distinctive 

sections: Community Supervision, Custody and Custody Alternatives, and Assessments, 

Programs, and Services. The Probation Department is responsible for implementation of 

programs in each of these sections. 

Community Supervision 

The Probation Department provides supervision for three types of adult offenders: convicted 

felons granted probation supervision; certain low-level offenders no longer eligible to be 

sentenced to state prison who serve a local prison term and a term of supervision (Mandatory 

Supervision - MS); and certain low-level offenders released from prison who, prior to 

realignment, were supervised by Parole (Post Release Community Supervision - PRCS). These 

offenders receive supervision based on their risk level and referrals to treatment services 

based on their criminogenic needs. In addition to general caseloads, AB109 funds are used 

to fund specialized caseloads to provide more intensive supervision to transition high-risk 

offenders placed on supervision into the community as well as high-risk offenders with two 

"strike" offenses. 

AB109 funds are also used to fund a compliance officer in the Probation Department. The 

goal is to reinforce accountability for those who disregard their supervision requirements as 

well as to reinforce good behavior for those who are in compliance. 

Custody and Custody Alternatives 

The Probation Department operates the Supervised Own Recognizance (SOR) program as an 

alternative to jail and provides pre-sentencing supervision to those on the program. The goal 

of the program is to reduce failure to appears and to increase the numbers of people who 

make it to sentencing. 

The Shasta Technical Education Program - United Partnership (STEP UP) is a collaboration 

with Shasta College to provide educational opportunities to offenders. AB109 funds are used 

to fund a cohort of 50 students at a time for this program . 

Assessments, Programs, and Services 

The Probation Department Operates a Community Corrections Center (CCC) to provide 

offenders with re-entry services, an orientation related to their formal supervision 
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requirements, assessment of their criminogenic and other needs and referrals to treatment 

and services. 

In addition to the CCC, offenders are referred to a variety of treatment and services based on 

their individual needs. These include a voluntary Behavioral Health Court to assist offenders 

in addressing the mental health issues that cause them to be involved in the criminal justice 

system, a Day Reporting Center, Housing services, sober living, inpatient and outpatient drug 

treatment services, parenting, cognitive behavioral treatment, and other needed treatment 

according to individual needs. 

Budget 

Salaries & Benefits 

Salaries & Benefits based on 20-21 estimated benefit rates for 33 full time staff: 

• 1 FTE - Probation Division Director 

• 1 FTE - Supervising Probation Officers 

• 4 FTE - Deputy Probation Officer Ill 

• 16 FTE - Deputy Probation Officer I/II 

• 7 FTE - Probation Assistants 

• 2 FTE - Legal Process Clerks I/II 

• 1 FTE - Senior Staff Services Analyst 

• 1 FTE -Agency Staff Services Analyst (Transfer from HHSA} 

Salaries & Benefits Request : $3,260,675 

Operating Expenses 

General operating expenses including but not limited to office expenses, IT services, 

administrative charges, facilities charges, utilities, travel, fuel , and fleet charges. 

Global Positioning System (GPS} equipment expenditures for the Probation Department and 

the Sheriff's Office Work Program . 

Expenditures associated with requests for use of CCP Planning and Training and 

Implementation Dollars as approved by the CCP during the year. 

Operating Expenses Request: $859,380 
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Treatment and Services 

Treatment and Services for Offenders based on individual needs. Services include but are not 

limited to: STEP UP, Day Reporting Center, Inpatient and Outpatient Drug Treatment 

Services, Housing, Cognitive Behavioral Treatment, Aggression Replacement Therapy, 

Domestic Violence, and Parenting. 

Treatment Services Request: $2,252,027 

Total Budget Request: $6,372,082 

Changes From Prior Year Requests 

Salary & Benefit Increases 

This request includes a decrease of $29,754 resulting from reducing the staffing by one 

Supervising Probation Officer and one Deputy Probation Officer I/II which offsets the 

increases to other staff based on increased salary and benefit rates. The Supervising 

Probation Officer was included in the positions previously funded by SB678 that have been 

funded by AB109 for the last several years. The Deputy Probation Officer I/II was assigned to 

the Supervised Own Recognizance Program. The number of offenders assigned to this 

program has been reduced recently causing a reduced workload that can be covered by one 

officer instead of two . 
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Probation Data Sheet - January 2020 

Probation Population 

Adult Supervision 
January 2020 

Tota l Offender Population: 2,173 

Formal 

105 
5% 
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Adult Supervision Risk Leve ls 
Janua ry 2020 

Community Corrections Center Services 

PRCS RECEIVED IN SHASTA 

COUNTY 

1952 

147 

Received in FY 2019/20 Received since 10/1/11 
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HOUSING PROGRAM 
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21 

Successfully housed in FY 2019/20 Total Housed since 2014 

MENTAL HEALTH 
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~Shasta College 
STEP-UP Success Comparison Dec 2019 

Background 
The mission of STEP-UP (Shasta Technical Education Program-Unified Partnership) 
is to provide academic, logistical , and limited financial support for students who have 
been formerly incarcerated and/or have suffered from alcohol or drug addiction. 

The program combines support with accountability and community to assist students 
in making the transition to becoming successful , contributing members of our 
community. Although the program has earned many awards, the directors seek 
continual improvement and are interested in the overall success of their students as 
compared with others on campus. 

Research Questions 
The general goal of this project is to compare the students in the STEP-UP program 
with the general Shasta College student population in various student success 
measures. The success measures examined are: Fall to Spring Persistence, Course 
Success Rates , Grade Point Average , and Units Completed Per Academic Year. 

Data was collected on more than 10,000 Shasta College students each year for the 
past five academic years. In addition to the student success metrics, general 
enrollment and degree and certificate completion was also collected . 

Tableau visualizations relating all of the student data are filterable by the following 
student characteristics/groups: First Generation , DSPS, Foster Youth , Veterans , Age 
Group, Gender, and Ethnicity. 

General Results 
Out of the four main success metrics, STEP-UP students did much better than the rest 
of the student population in Fall to Spring Persistence rates and in Average Units 
Completed per Year. In the metrics of Course Success Rates and Grade Point 
Average , STEP-UP students had higher values than non-STEP-UP students in some 
years but lower values in other years. 

Office of Research and Instituti ona l Effectiveness 1 December 2019 



~Shasta College 
STEP-UP Success Comparison Dec 2019 

Fall to Spring Persistence 
Students that enter the STEP-UP program choose a specific program of study and are 
expected to remain in that program as a full-time student until they complete. These 
high expectations and the accompanying cohort model result in students that are much 
more likely to return for a spring semester after starting in the fall than the non-STEP
UP student population . The bars in the graph below indicate the number offall students 
and the percentage indicates the percent of that number that enrolled in classes in the 
following spring. 
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Course Success Rates and Grade Point Averages 
The course success rates (percentage of courses passed) for the STEP-UP students 
are comparable to the general Shasta College student population . For four out of the 
five years , there is not a statistically significant difference between the STEP-UP 
success rates and those of the other students. In 2016-17 the success rates for the 
STEP-UP students are significantly higher than the general population . 

Office of Research and Instit utiona l Effectiveness 2 December 2019 



~Shasta College 
STEP-UP Success Comparison Dec 2019 

In most years, the average GPA for STEP-UP students is similar to that of those 
students who are not in STEP-UP. The only exception is the year 2016-17 where the 
mean GPA of STEP-UP students was sign ificantly higher than the rest of the Shasta 
College students . 

Non-STEP-UP Students Course Success Rates and GPA Measure Names 
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STEP-UP Students Course Success Rates and GPA 
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Units Earned Per Year 
The number of units earned per year is a leading measure related to student 
completion and transfer readiness. The average number of units earned per year for 
STEP-UP students has been higher than that of the non-STEP-UP students for each 
of the last five years. This is not surprising since all STEP-UP students are degree
seeking and are expected to enroll full-time. The mean number of units earned per 
year was significantly higher for the STEP-UP students in each year except 2014-15 
and that was only due to the low number of STEP-UP students. 
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Non-STEP-UP Students Units Earned Per Academic Year Measure Names 
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Summary 

The chart below shows the summary of the success measures. The 'sparklines' at the 
end of each row are line graphs of the five year period with vertical axes compressed 
to show trends and not absolute gains or losses. It is clear that the number of STEP
UP students has grown considerably over the last five years with a correspond ing 
number of completers . However, as enrollment increases persistence tends to 
decrease. With a decrease in persistence the number of units earned per year will also 
decrease . Success rates and GPA peaked in the 2016-17 academic year. 

Year 2014-15 2015-16 2016-17 2017-18 2018-19 

Students 12 21 76 138 166 ~ 
Persistence 89% 84% 82% 83% 80% '--.... 
Completers 1 3 5 28 37 __/ 
Success Rates 70 71 78 72 72 __/"-
Avr GPA 2.68 2.92 3.23 2.78 2.73 ~ 
Units Per Year 14.3 11 13.6 14.5 13.8 v--
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Recommendations 
The STEP-UP program has enjoyed great success over the last few years and 
deservedly earned many accolades. A focus on increasing students will likely 
continue to increase the number of students earning awards. However, based on the 
data, it is possible that general success measures may decrease and therefore the 
following areas should be investigated or maintained . 

• The persistence rate of STEP-UP students has decreased slightly with the 
increased number of students . One key to the success of the program has 
been the case management model where each student is given individual 
attention and direction. As the program gains more students , the directors will 
need to consider how to maintain a high level of personal interaction with the 
students. 

• The success rate of STEP-UP students is relatively high , but there are many 
instances of course withdrawals. Mid-term progress reports are already being 
used , but obtaining more complete and/or more accurate information from the 
faculty members would be helpful. Having more faculty use Shasta Summit 
would give STEP-UP directors current and accurate current grade information . 

• Certain courses are known to be difficult for STEP-UP students. Continuing to 
monitor those courses and taking proactive steps such as adding embedded 
tutors to increase student success is encouraged. 

• STEP-UP students earn more credits per year than the general Shasta 
Col lege population but many do not maintain full-time status throughout the 
year. Since many STEP-UP students are pursuing a GTE degree, the college 
GTE counselor could help with scheduling or other strategies to increase the 
number of units completed per year. 

Notes 

• Fall to Spring persistence includes any student that earned a grade in the fall 
and also earned a grade in the spring . Students who earned an award of any 
kind in the fall are counted as persisted . 

• Although students often earn more than one award , completions is an 
unduplicated student count where only their highest award is noted . 

• The calculation of average number of units per year includes students who 
may have earned an award or dropped out after the fall term. 

Primary Researcher 
Seth Abrahamson 
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