





AB109 - FY 17/18 Budget Requests

Estimated FY 17/18

FY 16/17 Fund FY 16/17 FY 17/18 Additional FY 17/18 17/18

Fund Balance Estimated BalanceFY  FY 16/17 Estimated Approved Budget Proposed | imated

DEPARTMENT FY 15/16 Revenue 16/17 Budget Expenditures Budget Requests Budget Revenue
*Sheriff (235) 507,522 589,187 420,698 689,931 676,011 732,114 - 732,114 600,844
fail () 406,260 | 1,555,144 140,356 | 1,821,048 1,821,048 1,873,648 - 1,873,648 | 1,733,292
Work Release (246) 572,374 563,824 624,519 660,229 511,679 709,882 - 709,882 582,599
General Asst (540) 89,044 120,443 121,377 141,040 88,110 75,000 - 75,000 61,552

Mental Health (410) 86,798 132,957 41,441 186,938 178,315 175,119 300,000 475,119 143,7.

Sacial Services (501) 47,036 53,305 46,341 64,493 54,000 64,493 - 64,493 52,929
Public Defender - Direct 85,244 130,806 107,113 154,865 166,810 148,635 - 148,635 148,635
u ¢ Defender - Additional CCP 57,873 60,000 60,000 60,000 60,000
Jie ot Attorney - Direct 11 130,806 0 154,865 380,851 148,635 - 148,635 148,635
Jistrict Attorney - Additional CCP 250,034 252,009 61,866 61,866 61,866
Pr ation 6,043,003 | 3,932,541 | 5,497,245 | 5,275,457 4,478,29¢ 5,812,314 1,080,000 6,892,314 | 4,067,380
‘Easerve Account 780,197 213,791 993,988 221,651 213,791 224,665 - 224,665 224,665
TOTAL 8,617,489 7,730,712 7,993,078 9,682,526 8,568,913 10,086,371 1,380,000 11,466,371 7,886,117
















5/3/2017

$982 962 Reduction = 8 lost positions

4 Hold open
4 Lay offs

wfect on staffing levels
* FY 16/17 = 62 Staff
* FY 17/18 = 54 Staff

13 % Reduction of Total Staff

Positions lost with proposed cuts

¢ 2 Deputy District Attorneys
* 3 Investigators

* 1 Investigative Technician

* 1 Accounting Technician

* 1 Legal Process Clerk

Plus reduction of operating costs by $78,359




5/3/2017

Planned Reduction Strategy

Cutting DA operating costs $78,359.00
Increased contribution by Consumer Fraud $40,882.00
Holding open unfilled positions $297,504.00

Total $416,745.00

$982,962.00
(416,745.00)
$566,217.00 remaining = 4 layoffs required to meet this

Funding Request

District Attorney is requesting $566,217.00 from CCP

reserves

 This amount is what is heeded to maintain status quo in

staffing & operations

» Avoid employee layoffs
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STEP-UP PROGRAM HIGHLIGHTS

Spring 2017 Cohort — 50 students with 10 on waiting list

Fall 2017 Cohort — 50 students with 5 on waiting list (as of today)

Five students graduating in May 2017 (including first CSU Transfer — Chico State)
Four students in current cohort invited to join the Phi Beta Kappa Honors Society

20 current or former STEP-UP students recognized by EOPS for academic excellence
20 students scheduled to earn their Heavy Equipment Certificates in December
Cohort GPA of 3.14

95% success rate in students obtaining employment after graduation

Only three STEP-UP students have been re-incarcerated

11 students that have left STEP-UP are still taking classes at Shasta College

Five students have earned GED or High School Diploma






STEP-UP
2017-18 BUDGET PROJECTION

STl

ACTIVITY ALLOCATED
|OFFICE SUPPLIES $1,000.00
|/ WELD EQUIPMENT & SCHOOL SUPPLIES $15,000.00
[DRUG TESTING $5,000.00
[ _ISINESS CARDS & FI.YERS $250.00
TE> 300KS $6,000.00
STUDENT MEALS & CATERING COSTS $40,864.00
PAF PER! TS/STUD ID/RABA PASS $2.000.00
$10,000 STUD FEES/$5,000 CTE MATERIALS

(St ET METAL & LUMBER) $15,000.00
RC TRAVEL/JSPAC & CCCAOEi??i CONF $2.000.00
I . OGRAM MANAGER $59,801.00
TAXES, BENEFITS, ETC. FOR PROGRAM MGR $29,638.00
[JAMES CROCKETT - BRIDGE CLASSES $9,000.00
* ROBATION ASSISTANT $64.447.00
















